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1. Preamble 
 

1.1. Lecturers, Senior Lecturers Readers and Professors who have completed 

five years’ continuous service with the School on one or more of those 

grades and who have a contract that extends for at least one year beyond 

the start of the proposed leave period will be eligible for study leave. 

 

2. Duration 
 

2.1. Study Leave will normally be for a period of between three to eight 

months, subject to eligibility.
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